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Changes to our personal and professional lives influence us in a variety of physical and emotional 
ways. Some of these influences are positive and some are negative, thus causing our bodies to experi-
ence a constant “wear and tear.”  

 

The positive influences allow us to be more productive, stay alert, develop new perspectives, and re-
main open to new ideas. Negative influences on the other hand, are a source of distrust, anger, frustra-
tion, and low self-esteem. Negative influences may even cause health problems like ulcers, headaches, 
heart diseases, rashes, etc.  

 

This article explores the sources of teachers’ stress, identifies positive and negative symptoms of 
stress, and recommends successful strategies to RESOLVE stress. 

 

Sources of  Teachers’ Stress  
1. Irregular student attendance and insufficient registration. 

2. Administrative changes like new teaching assignments, school locations, software, programs, poli-
cies and procedures. 

3. Attending to students’ personal crisis and dealing with students’ disciplinary issues. 

4. Limited time for meetings and professional development. 

5. Performance Evaluations and Student Assessments. 

6. Unable to say “No.” 

7. Locating appropriate resources to meet students’ needs and curriculum requirements. 

8. Administrative tasks such as, maintaining student-records, reports, and benchmarks 

9. Managing multi-level and multi-ethnic classrooms 

10. Balancing professional and personal life. 

 

Assessing Your Stress Levels  

 

Just like a battery needs a positive and a negative node in order to function well, our lives need positive 
and negative stress symptoms in order to function at its best. There are 4 types of symptoms we experi-
ence when we are stressed, namely: physical, mental, emotional and relational. The symptoms below 
are adapted from Life is For Living Series workshop held by Peel District School Board 

 

(Continued on page 3) 
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Contributor : Anita Gupta 
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Fall is a very exciting time for many as it symbolizes the start of a new school year. We are 
anxious to get back to our classes. It is a time when we start to look for new ideas we can 
bring to classroom. Our Fall PD/AGM is an opportunity for us as a profession to network 
and participate in workshops that can inspire us as teachers. The AGM is also a time when 
the P/H/E TESL executive can welcome new members onto the executive.  We are con-
stantly looking for individuals who would like to volunteer their time, experience and love for 
our profession to help support our members in providing excellent professional develop-
ment opportunities and a link to TESL Ontario.  

 

This year Affiliate Director Denise Copland has once again spearheaded a competition 
celebrating ESL Week. We will not only be having a writing competition titled “The Advan-
tages and Disadvantages of Living in Canada” but we will also be having a drawing compe-
tition titled “Arriving in Canada”. Our students have amazing ways of telling their stories 
whether they are Pre-Benchmark or CLB 10. The response to last year’s competition was 
so great that we gave out sixteen prizes. I encourage you to visit our website to see the 
impressive list of winners from our ESL Week competition of 2006.   

 

I wish each and every one of you a wonderful and successful school year. 

 

Daniela Del Mastro 
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http://www.chickensoup.com/stories/featured_stories_archive.html  

This web site includes Chicken Soup for the Soul featured story archives. Apart from a large 
number of stories to select from, you can also sign up for a story to be e-mailed to you 
every day. 

 

http://www.shortstoryradio.com 

Good listening for higher intermediate and advanced students. 

 

http://literacyworks.org/learningresources/ 

Great website for reading comprehension. Stories from CNN and CBS.Has follow up activi-
ties as well. Good for intermediate and higher level students. 

 

http://www.thecanadianimmigrant.com  

A current, free and useful resource to further our professional cause. Parents would also 
benefit from reading this magazine.  
 
http://depts.gallaudet.edu/englishworks/exercises/main/reading.html 
Very good reading comprehension. Stories followed by comprehension questions. 
 
http://www.geocities.com/englishtaskforce/adv.html 
Links to websites for games and activities for beginner, intermediate and advanced levels. 
 
http://www.englishlearner.com 
Lots of grammar practice for all levels. 
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Stress Symptoms – Negative ones   
The chart below shows negative stress symptoms. Check off those that apply to in red. 

PHYSICAL 
•  Exercise regularly 
•  Feel Energetic 
•  Eat well 
•  Take time for errands 
•  Self care (groom, pamper) 
•  7-8 hours regular sleep  
•  Manage time well 
•  Monitor health 
•  Happy with weight 

MENTAL 
•  Usually expect the best 
•  Plan ahead for challenges 
•  Know how to say “NO” 
•  Can delegate tasks 
•  Decide certain things are not worth  the worry  
•  Do not allow pressure to overwhelm 
•  Can solve own problems 
•  Like and accept yourself 

Managing Teacher Stress  (continued from page 1) 

EMOTIONAL 
•  Feel good about yourself 
•  Feel loved and accepted 
•  Feel important to intimates 
•  Positive sexual life 
•  Express feelings freely 
•  Can resolve issues well 
•  Not afraid of conflict 
•  Laugh easily 
•  Seek support from others 

RELATIONAL 
•  Has a goal & purpose in life 
•  Find new passions for life 
•  Feel richly connected to others and a higher 

power 
•  Involved in community work 
•  Take time for meditation 
•  Feel a sense of peace 
•  Rarely feel lonely 
•  Feel trust in life 

Stress Symptoms– Positive ones   

The graphic organizer below lists positive symptoms of stress.  Check off those that apply to you in blue. 

PHYSICAL 
•  Muscle Tension 
•  Back pain 
•  Headache, dizzy 
•  Stomach Problems 
•  Frequent colds, flu 
•  Laryngitis 
•  No appetite/eat too much 
•  Hurry through/skip meals 
•  Smoke 
•  High blood pressure 

MENTAL 
•  Can’t Focus 
•  Avoid challenges & change 
•  Don’t anticipate well 
•  Personal Needs come last 
•  Expect others to criticize 
•  Nothing goes well 
•  Wish you were a different person 
•  Feel there is never enough time 

EMOTIONAL 
•  Avoid people 
•  Keep feelings inside 
•  Hide anger & disappointment 
•  Lose control when frustrated 
•  Blow up with little warning 
•  Feel keyed up a lot 
•  Worry constantly 
•  Feel drained and tired 
•  Cannot turn off thoughts 
•  Feel sad about life 
•  Loss of sexual interests 

RELATIONAL 
•  Feel alone in the world 
•  Have little sense of purpose 
•  Feel little connection with the community 
•  Feel burdened 
•  Have little hope 
•  Lack a sense of humour 
•  Have regrets about life 
•  Lack trust in yourself & others 
•  Do not reflect or meditate 
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Managing Teacher Stress  (continued from page 3) 

Solution - Balancing Your Stress Profile  

Compare the two charts above to see if the red check marks outnumber or equal the blue checkmarks 
in each quadrant.  This should highlight your stress zones and assist you in choosing solutions specific 
to that area. Use the strategies below as a checklist to rebalance your stress levels (i.e. to have more 
positive stress symptoms) in the four stress zones.  

PHYSICAL 
•  Eat well 
•  Deep Breathe 
•  Work out, meditate, dance 
•  Jog 
•  Walk dog 
•  Laugh 
•  Clean 
•  Take bath and foot rub 
•  Get to bed early enough 
•  Have candlelight dinners 

MENTAL 
•  Develop clear thinking 
•  Read without distraction 
•  Make decisions. Delegate 
•  Good time management 
•  Do crosswords, games 
•  Talk to little kids & try to think like them 
•  Watch funny videos. Laugh for no reason.  
•  Daily look for 5 funny things  

EMOTIONAL 
•  Watch clouds. Scream into a pillow 
•  Establish satisfying relationships based on 

reality, not assumptions 
•  Connect a feeling to a thought to a related 

action 
•  Acquire healthy conflict resolution skills 
•  Listen to soothing music. For instance, Faith 

Hill’s Fireflies 

RELATIONAL 
•  Apologize 
•  Express and accept affection 
•  Do not assume 
•  Ask questions 
•  Avoid deceit/duplicity 
•  Join a club. Connect with old friends. 
•  Avoid judgement, blame, sarcasm 
•  Appreciate openly 
•  Confide, do not hide 

Healthy Tips for Managing Teacher Stress  
1 Identify achievable goals and take a “small steps” approach to achieve them. 

2 Keep a “to do” list. Complete important tasks before starting the less important ones 

3 Pace yourself. Make allowances in your schedule for some unavoidable interruptions, unfore-
seen problems, and unscheduled events. This helps avoid rushing. 

4 Keep things in perspective. Remember your achievements and the positive impact you have in 
your school 

5 Teaching demands a lot from you and your time. Every now and then put yourself first. 

6 Teachers tend to say “yes” a lot. Don’t say “Yes,” if you actually mean “NO.” 

7 Delegate less important tasks to others, such as a colleague, volunteer, friends, and students. 

8 Share your stressors with a colleague, a friend or a family member. It is quite possible that they 
are or have gone through the same phase as you. Talking is a great way to vent. 

9 Make time for recreation, relaxation and hobbies. Relaxation and leisure time are not treats. 
They are essential ingredients to healthy living. 

10 Identify what stresses you at an early stage. Don’t wait to resolve until you are in crisis. Seek 
professional help. Most employees have access to Employment Assistance Program.  

The key to dealing with stress is to identify its source, understand how your body and mind react to 
stress, and finally, to do something about it. 

Don’t just manage stress, RESOLVE It! 
 
References: 
Gillespie, L.  Life is for Living Series. Peel Board of Education. November 2006. 
Stress Skills for Life workshop, Peel Health Region of Peel. 
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Contributor : Vesna Nikolic 
 

Bernstein, A.J. How to Deal with Emotionally Explosive People, McGraw Hill, 2002  

 

“Anger is only one letter short of danger.” Anonymous 

 

At one time or another, you have had to deal with a person who is angry or upset, be it a student, col-
league, spouse, child or neighbor. How effective were you in diffusing the person’s anger? Did you 
take the best course of action? Albert Bernstein’s book, How to Deal with Emotionally Explosive Peo-
ple, offers tips on how to deal with people who are upset. The short summary of a section of this book 
will help you determine how effective your strategies were, and provide you with new ones you can try 
out in the future. 

 

Healthy anger is a twenty-second response. Someone annoys you; you express your feelings. You 
say or show that you are not happy about it. And that’s the end of it. If the anger lasts longer, or has 
not been expressed, it can lead to all kinds of unpleasant scenarios in the classroom, staffroom, or at 
home.  

 

There are three factors related to anger that you should be aware of. First, anger is interactive; it in-
volves at least two people. One is the angry person, the other is you. Second, angry people cannot 
think. Their emotions hijack their rational thinking. That is why you cannot deal with them the same 
way you deal with someone who is thinking rationally. Third, it is not the angry person, but your own 
self-talk that often makes the situation worse.  

 

Bernstein explains that anger is highly contagious because of its interactive nature. When people are 
angry, their anger evokes anger in other people, which in turn evokes more anger in them. The prob-
lem is that the emotions of angry people are highly exaggerated. As such, they elicit exaggerated 
emotions in others. It is easy to get caught up in this vicious circle, isn’t it? 

 

According to Bernstein, the higher the arousal, and the stronger the feeling of anger, the lower the 
brain structure the person is using. Consequently, the person can no longer think straight. She resorts 
to instinctive programming. Awareness of this fact is the key to being in control of such situations. The 
person cannot think rationally. You can. The implication is that because you can think, you are at least 
50 IQ ahead of the person, providing, of course, that you are calm.  

 

The third factor is self-talk. We talk to ourselves more than we think we do. When we get upset, we 
start rehearsing what we’ll say to the person with whom we are upset. Now it is our own thoughts, not 
the other person’s reaction, that fuel our anger. This suggests that if we can control our thoughts, we 
can control our anger. Unfortunately, many people don’t. They end up as,  “…prisoners of their own 
brains. It’s as if they are chained to the last seat of the bus and someone else is driving,” says psy-
chologist Bandler.   

 

 “Speak when you are angry – and you will make the best speech you will ever regret.” Laurence J. 
Peter 

 
What is the best course of action when dealing with angry people? Bernstein offers several options: 

 

· Breathe deeply, in order to stay calm. Go through the basic calming techniques with yourself. 
If you are calm, you can think. When you decide what you want to do or say,  always ask 
yourself whether it is worth doing it. 

· Listen to what the person has to say.  She has been rehearsing it before she spoke to you. 
Just listen to the tirade, with the objective to have the person empty her head of the material 
that has been fueling her anger. 
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· You can say, “Please give me a minute to think about it.” This short delay will allow you time to 
stop and think. It will give you an important edge, as it will prevent you from blurting out the first 
thing that pops into your head. The delay may also encourage the angry person to think.  

· You can also say, “Please speak more slowly. I’d like to understand.” The person will usually 
comply without thinking.  

· Use validation. Say, “Yes. You have the right to feel the way you do.” You are not saying the 
person is right.  You are saying that she has the right to feel that way. Psychologists explain 
that validation is a magical tool (they also admit that validation is the reason why people pay 
big bucks for psychotherapy!). 

· Restate what the person is saying, then add, “That IS a problem.”  

· Speak softly. Lower the tone of your voice. Just respond. Do not react. There is a big differ-
ence between the two.  

· Ask questions. Questions can never hurt, except for the “why” questions (they make people 
defensive).  

· If you are not sure what to say, say nothing at all. As someone said, “The best answer to anger 
is silence.”  

 

Finally, Bernstein explains that doing something totally unexpected works miracles. You can ask the 
person to sit down, offer coffee, or step away pretending that you have to get something, like your 
glasses or a pen. Coughing, or pretending that you are about to sneeze, works well, too. These little 
acts attract attention and change the person’s focus. Let’s not forget that refocusing is an important 
communication strategy. A bank teller from the States says she routinely drops her pen on the floor 
when dealing with difficult clients. She reports that the few seconds that she gains by reaching for the 
pen give her enough time to refocus. 

 

Because angry people tend to repeat themselves, you will eventually have to interrupt. If the angry per-
son is on the telephone, go three breaths without saying “Uh-huh”. The person will have to stop and ask, 
“Are you there?” which will change her focus. This simple trick allows you to stop the tirade without say-
ing a word. 

 

In direct communication, it’s best to restate what the person said, then ask, “What would you like me to 
do?” According to Bernstein, this unexpected question is a critical step, and absolutely the most useful 
tool you will ever find for dealing with anger. In order to respond, the person has to stop and think, which 
forces her to use her higher brain structure. However, watch your tone. Saying, “What would you like 
ME to do?” may irritate the person even more.  

  

From the angry person’s perspective, the key is to be able to recognize the symptoms of anger (faster 
breathing rate, inability to sit or stand still, restlessness, tension in the jaw, shoulders and neck, raised 
voice, etc.). If the angry person can identify the symptoms, she may be able to consciously refocus and 
start thinking.  

 

 

 

How might this information be beneficial for you, the teacher or instructor? First, Bernstein’s tips may 
help you become more effective as a communicator, which is crucial in the classroom. They may also 
help your students become better communicators, if you share the information with them. Being a new-
comer in the country, with no job and an uncertain future ahead, can be a fairly frustrating prospect. It 
may lead to difficult situations. It may evoke anger. Knowing how to deal with it is the key. As the old 
Chinese proverb says, “If you are patient in one moment of anger, you will escape a hundred days of 
sorrow.”  
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New Moves is a video presentation developed by Citizenship and Immigration Canada. The video informs 
new immigrants about the school system in Canada. It helps parents understand the cultural 
differences their children may encounter in Canadian schools.  Students from different countries 
(Angola, Pakistan, Lithuania, India, Korea, Iran, Tibet, Russia, Mexico and Israel) share their 
feelings about coming to Canada, behaviour and academic expectations at school, family and 
peer pressures, issues of bullying and respect.  The video comes with a User Guide that con-

tains role play exercises, discussion topics, and writing prompts.  New Moves DVD and the accompanying 
User Guide are a wonderful resource when teaching the following themes: 

· Cultural differences between native country and Canada 

· Canadian education system 

· Safe school policies 

· Strategies to successfully settle in a new society and the school system 

 

Examples of Role Play  exercises from the New Moves User Guide are: 

· In the morning on the way to school, you see a classmate waiting at the street corner. How do you ask 
if you can walk to school with him or her? What things can you talk about as you walk together? 

· The teacher assigns a group assignment and puts you in a mixed gender group. You are expected to 
get together as a group after class hours to research your topic. Role play how you would explain to 
the teacher that such activity is difficult for you and might create problems at home. 

· You are involved in a school activity that requires your participation on a day when you are not avail-
able for religious reasons. Role play explaining the situation to the teacher, or group leader, as well as 
any solutions you think might be reasonable for you and others involved. 

· You want to find out about scholarships for university. Role play a meeting with the Guidance Counsel-
lor to discuss what is available and how you can increase your chances of obtaining one. 

 

Examples of Discussion Points  taken from the New Moves User Guide are: 

· Have your children had to assume new responsibilities upon arriving in Canada? 

· Does an informal manner of communication with teachers and elders mean a lack of respect, or is it 
possible to maintain respect while acting informally? 

· How are relationships between genders here in Canada different from what you are used to? Do these 
pose any difficulties for you as a parent? 

· Canadian schools welcome parents becoming involved in the school council. Is this easy for you to do? 
If not, what could the school do to encourage your participation? What benefits do you see in being 
involved in the school council for you, your child(ren), and the school? 

 

Examples of Writing Prompts  taken from the New Moves User Guide are: 

· Make a list of words that describe feelings that you had when you were first told you were coming to 
Canada and another list of feelings that you had after you arrived.  

· Write a letter to another family member back home describing how the family is making out in Canada. 

· You have a series of upcoming appointments with the family lawyer. Write a note explaining your up-
coming absences and the reason for them to your teacher. 

· Describe your physical appearance and dress in your home country and here in Canada. What has or 
has not changed? Are you happy or comfortable with these changes? 

· Go through the school agenda and make a list of school rules and define any concepts or terms that 
are new to you, such as suspension or code of conduct. Add or rewrite or write additional information 
on school rules that would help newcomers.  

 

New Moves resource can be ordered for your classroom, free of cost by filling out a simple form at 
www.newmoves.ca. The accompanying User Guide can also be downloaded from the website.  � � � / � � � � � �
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Contributor:  Rose Shah 
 

Canadian Warplane Heritage Museum  features the aircrafts used by Canada's Military in World War II 
and leading up to the present. The Museum has aircrafts that really fly and are being used and many that 
are on display.  Regular maintenance and refurbishing of the old aircrafts is part of their daily activity. 
Visitors are allowed to climb into the cockpit of a real jet fighter and get a sense of history. This is an op-
portunity for the visitors to learn what part Canada has played on the international stage. 
A trip in the spring made it a wonderful experience as the weather was perfect and we were able to sit on 
their grounds and enjoy our picnic lunch. A cafeteria is available on site and was handy for those who 
wished to buy some drinks. We were divided in manageable size groups and each group was very happy 
with their guides. It was a great opportunity for students to learn something new and to test out their lan-
guage skills as they asked their own questions. 
The museum is located at 9280 Airport Road, Mount Hope at the Hamilton International Airport. Check the 

website for more details at http://www.warplane.com/index.html 
 
 
At the Hamilton Museum of Steam and Technology  a couple of very knowledgeable guides made the tour 
of this museum very interesting. This was a wonderful choice to learn about history and the genius of man. 
Here the students had an opportunity to see the power behind the beginning of Canada's industrial revolu-
tion.  This museum is a National Historic Site and the only surviving facility of its time in North America. It 
has preserved two 45-foot high, 70-ton steam engines which pumped the first clean water to the city of Ham-
ilton over 140 years ago. One engine is operated daily to demonstrate how it used to function and how it 
helped improve the quality of life.  
Location: 900 Woodward Ave. at the QEW, Hamilton, Ontario   Phone: 905-546-4797 Fax: 905-546-4798  
E-mail: steammuseum@hamilton.ca 
 
 

A trip to Wye Marsh Wildlife Centre  in Midland, Ontario is a great outdoor experience which will 
help create awareness of nature and wildlife in the environment. It was a guided trip packed with 
fun and learning. The students took part in a nature walk and learned about many plants, shrubs, 
birds and animals along the trail. In their exhibit hall the students learned about the amphibians 
and reptiles that are native to the area. The highlight and a wonderful outdoor experience for a lot 
of our students was a canoe trip in the waters of the Wye Marsh. 
This trip requires a full day as the drive out to Midland, Ontario is almost two hours but if the trip is 
well thought out it is possible to leave the Toronto/Mississauga area by nine and be back by five 
in the evening. 

More information about this location can be found at http://www.wyemarsh.com/ 
 
 
Contributor: Elaine Fridkin 

On Friday, September 7, approximately 40 students joined the teachers in a wonderful trip to Black Creek 
Pioneer Village.   After a fun sing song on the bus, we arrived at Black Creek and were divided into two 
groups to tour the village with a village interpreter and guide. It was a virtual learning experience as we 
toured the buildings of the 150 year old village and  watching people in period costumes talking about 
the lives and the buildings. We saw the first Log Cabin, the Second House, The Half Way Inn and the 
Doctor’s House. The day was hot and sunny and we ended our journey into the past with the sharing of 
our lunch in an air conditioned lunch room. The students were amused and commented that many of the 
methods used in the village are still being used in the villages in their first countries today.  We drove 
back tired but happy, having thoroughly enjoyed the day, practicing our English, listening to our English 
guide, and having a real life tourist activity giving the students a wonderful experience with our theme 

Canadian Culture and giving them a better understanding of Canadian history. 

More information is available at: http://www.123toronto.com/black-creek-pioneer-village.htm 
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It is with great regret that I must confirm that ELAINE FRIDKIN, our most experienced, most respected 
and loved by all teachers, resigned as of September 7, 2007  
Elaine started her career in l967 as an elementary school teacher in North York and then went on to 
become a personnel administrator for Revenue Canada Customs for 5 years.  Later, she became a 
family educator facilitator and trainer for Peel Family Education Center. In l988 she started teaching 
Adult ESL for the Peel Board of Education, and then taught at Peel Adult Learning Network. She joined 
BNRC in January 1996 and taught LINC Literacy, Levels 1, 2, and 3.  Elaine loves teaching Adult ESL 
and has enjoyed her years participating in many BNRC activities. It is Elaine’s charm, her intellect, her 
sense of humour, and her kindness that make every conversation with her a delight. Current LINC staff, 
teachers, childminders, and all co-workers especially those who spent years working with Elaine will 
miss her deeply. LINC Students of many years will never forget their facilitator, model and friend who 
made a difference in their lives. They enjoyed her early bird activities, ice-breakers, interactive games 
and creativity. Elaine’s CREATIVITY is the major factor that motivated and inspired all of us. 
So enjoy your new life with your family, your friends, and your hobbies. 
 
And, on a personal note, I am very much looking forward to seeing you either in Vancouver, the city that 
you fell in love with, or any other place you will grace with your presence.  
 

��	�����������	
�

Eda Neuheimer worked at India Rainbow, Brampton as a LINC Instructor for about three years.  We 

found her to be a very pleasant and caring co-worker.  She was born in Canada but she had great 

regard for multiculturalism and valued immigrants.  Once she commented looking at the colorful 

dresses of immigrant students, “Canadians usually wear blacks, browns and grays, but now immi-

grants have brought a rainbow of colours to Canada”.  She appreciated the multicultural cuisine and 

she relished food at pot lucks.  Although she seemed to be a very private person, she opened her 

heart to those she was close to.  She was a dynamic person, always ready to extend help to anyone 

and everyone.   She’ll be missed and will always have a special place in our hearts.  May her soul rest 

in peace! 

 

Contributors: 
Pratima Singh, Anita Gupta, Kashmira Irani, Superva Gulati 
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Words from the Wise . .  

Good judgment comes from experience, and often expe rience comes from bad judgment.    
         Rita Mae Brown 

If we could sell our experiences for what they cost  us, we’d all be millionaires.      

         Abigail Van Buren 

People grow through experience if they meet life ho nestly and courageously. This is how 
character is built .         Eleanor Roosevelt 
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Title: Top Notch Fundamentals  
Author: Joan Saslow and Allen Ascher   ISBN 0-13-184036-3 
Publisher: Pearson Longman 

 

As a teacher of LINC 1 and 2 I have found Top Notch Fundamentals to be extremely useful in teaching 
students how to use natural language that people “really” use. Each unit has a set of listening/speaking/
reading and writing goals clearly defined which are comparable to the Benchmark Competencies.  The 
practical tasks that learners can use in their everyday lives are described under the heading of Social 
Language.   

The extras that come with the book are the rhythm and intonation practice, original pop songs for lan-
guage enforcement and a companion website for each unit where students can find some extra prac-
tice and teachers can find a wealth of resources to supplement the unit.  The pictures are clear and 
portray everyday situations.   

I encourage you to visit www.longman.com/topnotch to take a look at this new book. 

 

Contributor : Daniela Del Mastro 

Title: Pratima’s Literacy Wheel  
 

When I started teaching a LINC literacy class I searched for resources that could help students 
to develop recognition of the alphabet, and understand the letter, sound and word concept. Pratima’s 
Literacy Wheel by Pratima Singh was the answer to my question, “How can I help students progress 
from naming individual letters to decoding sounds and formulating meaning. Essentially, how can I get 
them to read?”  Her book is organized around each short vowel.  There is a page of twenty, three letter 
words for each short vowel. The new vocabulary is supported with pictures, and a wealth of activities to 
help students read and understand the new words. The sky is the limit to how a teacher can use this 
resource. The teacher is granted permission to photo copy material from this book for student use in the 
class.  

This great resource can available from ESL Resources (416) 466-7875, fax (416) 466-4383 or 
www.eslresources.com, e-mail thane@eslresources.com 

Contributor : Helen Papadopulos 

 

Title:Brain Waves - Intermediate and Advanced Communication Activities  
Author: MikeTiittanen   ISBN  0-19-0541176-5 
 

Published by Oxford University Press Toronto in 1998, Brain Waves is a wonderful resource book for 
high level beginners. It is reproducible and allows you to photocopy the pages marked photocopiable. 
There are 46 communicative activities. 

This comprehensive communicative package incorporates all four-language skills and also integrates 
vocabulary building and grammar. This excellent fun filled learning tool focuses on collaborative and 
cooperative learning through discussions, sharing ideas, giving opinions, debates, questionnaire, con-
versational games, board games, bingo games, word searches, clue games, picture stories, and puz-
zles.  

The teacher’s notes are provided at the end of the book and they cover almost all components of a les-
son plan. 

This book can be an excellent resource for new and experienced teachers. There are some wonderful 
stand-alone activities. It also has some activities that fit well in themes like Employment, Canada, and 
Conversational Management. 

A word of caution –From page 88-96, some activities on Immigration, (25a – 26) and Bank Loan, have 
old information. 

Contributor : Navpreet Arora 
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Students enjoy practicing integrated skills in small groups of three, using one text for all 
activities. The text for the Adult Continuing Education topic was an article from the Cana-
dian Immigrant magazine. Students begin by looking up new words to build vocabulary 

from their assigned section of the article and then identify the grammar point in use. Learners are 
constantly interacting with each other, listening and discussing answers to reading comprehen-
sion questions. Therefore they must use appropriate expressions for agreeing and disagreeing. 
Finally, the students write a summary of their assigned section of the magazine article.  

 

Contributor : Cathy Davis 
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